
REGULATION 

 on the Anti-Corruption Policy of Universal Food Technologies LTD 

 

2. Terms and definitions 

 

Corruption – abuse of official position, bribery, acceptance of a bribe, abuse of authority, commercial 

bribery, or other unlawful use by an individual of their official position contrary to the legitimate 

interests of society and the state for the purpose of obtaining benefits in the form of money, valuables, 

other property or services of a material nature, property rights for themselves or third parties, or the 

unlawful provision of such benefits to the said person by other individuals. Corruption also includes the 

commission of the aforementioned acts on behalf of or in the interests of a legal entity (paragraph 1, 

article 1 of Federal Law No. 273-FZ of 25 December 2008 "On Combating Corruption"). 

Combating corruption – activities carried out by federal public authorities, regional public authorities 

of the Russian Federation, local self-government bodies, civil society institutions, organisations and 

individuals within their competence (paragraph 2, article 1 of Federal Law No. 273-FZ of 25 December 

2008 "On Combating Corruption"), including: 

a) prevention of corruption, including the identification and subsequent elimination of its causes 

(corruption prevention); 

b) detection, prevention, suppression, disclosure, and investigation of corruption offences (anti-

corruption enforcement); 

c) minimisation and/or elimination of the consequences of corruption offences. 

Prevention of corruption – activities of an organisation aimed at introducing elements of corporate 

culture, organisational structure, rules and procedures, as regulated by internal documents, that ensure 

the prevention of corruption offences. 

Organisation – a legal entity, irrespective of its form of ownership, organisational and legal form, or 

industry affiliation. 

Counterparty – any Russian or foreign legal or natural person with whom the organisation enters into 

contractual relations, except for employment relationships. 

Bribe – the receipt by an official, a foreign public official, or an official of a public international 

organisation, personally or through an intermediary, of money, securities, other property, or unlawful 

services or property rights for performing (or failing to perform) acts in favour of the bribe-giver or 

represented persons, if such acts (or omissions) fall within the official’s powers or if, by virtue of their 

position, they may contribute to such acts (or omissions), as well as for general patronage or connivance 

in service. 

 

1.   General Provisions 

1 1.1. This Regulation on the Anti-Corruption Policy of Universal Food Technologies LTD (hereinafter – 

the Regulation) has been developed in accordance with Presidential Decree of the Russian Federation No. 

309 of 2 April 2013 “On Measures to Implement Certain Provisions of the Federal Law ‘On Combating 

Corruption’”, Article 13.3 of Federal Law No. 273-FZ of 25 December 2008 “On Combating 

Corruption” (hereinafter – Law No. 273-FZ), Presidential Decree of the Russian Federation No. 378 of 29 

June 2018 “On the National Anti-Corruption Plan for 2018–2020”, and the Methodological 

Recommendations on the Development and Adoption by Organisations of Measures for the Prevention 

and Counteraction of Corruption issued by the Ministry of Labour of Russia on 8 November 2013. 

2 1.2. This Regulation defines the fundamental principles of combating corruption and the preventive 

measures against corruption-related offences within Universal Food Technologies LTD (hereinafter – 

the Company), and also establishes the structure and framework for organising anti-corruption activities 

within the Company. 

3 1.3. The purpose of adopting this Regulation is to fulfil the Company’s obligation to establish and 

implement measures aimed at preventing, detecting, and countering corruption (and the Company’s 

potential involvement in corrupt practices) in the interests of civil society. 

 



Commercial bribery – the unlawful transfer to a person performing managerial functions in a 

commercial or other organisation of money, securities, other property, or the provision of services or 

property rights for performing (or failing to perform) acts in the interest of the giver in connection with 

the recipient’s official position (part 1, article 204 of the Criminal Code of the Russian Federation). 

Compliance – ensuring that the organisation’s activities comply with the requirements imposed by 

Russian and foreign legislation and other mandatory regulatory documents, as well as establishing 

mechanisms within the organisation for analysing, identifying, and assessing corruption-related risk 

areas and ensuring the organisation’s comprehensive protection. 

 

 

3. Regulatory and Legal Framework 

 

1. Russian legislation in the field of preventing and combating corruption 

1.1. Obligation of organisations to take measures to prevent corruption  

The fundamental regulatory legal act in the field of combating corruption is Federal Law No. 273-FZ of 

25 December 2008 “On Combating Corruption” (hereinafter referred to as the Federal Law “On 

Combating Corruption”). 

1.2. Liability of legal entities 

Article 14 of the Federal Law “On Combating Corruption”. In accordance with this article, if, on behalf of 

or in the interests of a legal entity, corruption offences or offences creating conditions for the commission of 

corruption offences are organised, prepared, or committed, the legal entity may be subject to liability in 

accordance with the legislation of the Russian Federation. 

The application of liability measures to a legal entity for a corruption offence does not exempt the natural 

person responsible for this offence from liability. Likewise, the prosecution of a natural person for a 

corruption offence, whether criminal or otherwise, does not exempt the legal entity from liability for the 

same offence. In cases provided for by the legislation of the Russian Federation, these provisions also apply 

to foreign legal entities. 

Unlawful remuneration on behalf of a legal entity 

Article 19.28 of the Code of Administrative Offences of the Russian Federation (hereinafter – the 

Administrative Code of the Russian Federation) establishes liability measures for unlawful remuneration on 

behalf of a legal entity. Such unlawful remuneration includes the transfer, offer, or promise, on behalf of or 

in the interests of a legal entity, to an official, a person performing managerial functions in a commercial or 

other organisation, a foreign public official, or an official of a public international organisation, of money, 

securities, other property, services of a property nature, or property rights in exchange for actions (or inaction) 

in the interest of the said legal entity related to the recipient’s official position. Such actions entail the 

imposition of an administrative fine on the legal entity.



Article 19.28 of the Code of Administrative Offences of the Russian Federation does not specify the list of 

persons whose unlawful actions may result in the imposition of administrative liability on an organisation 

under this article. Judicial practice shows that such persons are usually the heads of organisations. 

Unlawful engagement of a former state (municipal) official in employment 

Organisations must take into account the provisions of Article 12 of the Federal Law “On Combating 

Corruption,” which establishes restrictions for citizens who previously held positions in state or municipal 

service when entering into an employment or civil law contract. 

In particular, when concluding an employment or civil law contract for the performance of work (provision 

of services) with a citizen who previously held a state or municipal position (the list of such positions being 

defined by the regulatory legal acts of the Russian Federation), the employer is obliged, within two years 

after the individual’s dismissal from public or municipal service, to notify the representative of the employer 

(the appointing authority) of the state or municipal servant at the person’s last place of service within ten 

days from the date of concluding such a contract. 

The procedure for submitting this information by employers is established by Resolution No. 700 of the 

Government of the Russian Federation dated 8 September 2010. 

According to paragraph 1 of Presidential Decree No. 925 of 21 July 2010 “On Measures to Implement 

Certain Provisions of the Federal Law ‘On Combating Corruption’,” these requirements apply to individuals 

who previously held federal civil service positions included in Section I or Section II of the list of federal 

civil service positions, under which citizens, upon appointment, and civil servants, while holding such 

positions, are required to disclose information on their income, property, and property obligations, as well 

as similar information on their spouse and minor children, as approved by Presidential Decree No. 557 of 

18 May 2009. They also apply to positions included in the list approved by the head of a state body in 

accordance with Section III of the aforementioned list. 

The lists of state civil service positions of the constituent entities of the Russian Federation and municipal 

service positions are approved by the authorities of the constituent entities of the Russian Federation and by 

local self-government bodies (paragraph 4 of Presidential Decree No. 925 of 21 July 2010). 

Failure by an employer to fulfil the obligation stipulated in Part 4 of Article 12 of the Federal Law “On 

Combating Corruption” constitutes an administrative offence and entails liability in the form of an 

administrative fine, as provided for by Article 19.29 of the Code of Administrative Offences of the Russian 

Federation. 

1.3. Liability of individuals 

Liability of individuals for corruption offences is established by Article 13 of the Federal Law “On 

Combating Corruption.” Citizens of the Russian Federation, foreign citizens, and stateless persons who 

commit corruption offences are subject to criminal, administrative, civil, and disciplinary liability in 

accordance with the legislation of the Russian Federation. Relevant excerpts from regulatory legal acts are 

provided in Annex 1 to these Methodological Recommendations. 

Labour legislation does not provide for specific grounds for holding an employee of an organisation 

disciplinarily liable for committing a corruption offence in the interests of or on behalf of the organisation. 

Nevertheless, the Labour Code of the Russian Federation (hereinafter – the Labour Code) allows for the 

possibility of holding an employee disciplinarily liable. According to Article 192 of the Labour Code, 

disciplinary sanctions include, among others, dismissal of an employee on the grounds provided for in 

paragraphs 5, 6, 9, or 10 of part one of Article 81, paragraph 1 of Article 336, as well as paragraphs 7 or 7.1 

of part one of Article 81 of the Labour Code, in cases where the culpable actions giving rise to loss of trust 

are committed by the employee at the workplace and in connection with the performance of their official 

duties. 

An employment contract may be terminated by the employer, including in the following cases: 

a single gross violation of the employee’s labour duties, expressed in the disclosure of a legally protected 

secret (state, commercial, or other), which became known to the employee in connection with the 

performance of their duties, including the disclosure of another employee’s personal data (subparagraph “v” 

of paragraph 6, part 1, Article 81 of the Labour Code of the Russian Federation); 



the commission of culpable actions by an employee directly handling monetary or material assets, if such 

actions give the employer grounds to lose trust in the employee (paragraph 7, part 1, Article 81 of the Labour 

Code of the Russian Federation); 

the adoption of an unjustified decision by the head of an organisation (branch, representative office), their 

deputies, or the chief accountant, resulting in a breach of property preservation, its misuse, or other damage 

to the organisation’s property (paragraph 9, part 1, Article 81 of the Labour Code of the Russian Federation); 

a single gross violation by the head of an organisation (branch, representative office) or their deputies of 

their labour duties (paragraph 10, part 1, Article 81 of the Labour Code of the Russian Federation). 

Within the territory of the Russian Federation, the exclusive authority to investigate cases of bribery 

involving foreign public officials (offering or receiving a bribe) rests with the Investigative Committee of the 

Russian Federation. In this regard, any facts of bribery of foreign public officials by individuals are 

recommended to be reported to the investigative bodies of the Investigative Committee of the Russian 

Federation. 

 

4. Fundamental Principles of Combating Corruption 
 

Combating corruption within the Company is based on the following key principles: 
 

4.1. Principle of compliance with applicable legislation and generally accepted standards. 

This Regulation complies with the Constitution of the Russian Federation, international treaties to which 

the Russian Federation is a party, the legislation of the Russian Federation, and other regulatory legal acts 

applicable to the organisation. 
 

4.2. Principle of leadership by personal example. 

The key role of the Company’s management is to foster a culture of intolerance towards corruption 

and to establish an internal system for the prevention and counteraction of corruption within the Company. 
 

4.3. Principle of employee engagement. 

The Company regularly informs employees about the provisions of anti-corruption legislation and 

actively involves them in the development and implementation of anti-corruption standards and procedures. 
 

4.4. Principle of proportionality of anti-corruption procedures to corruption risk. 

The Company develops and implements measures aimed at reducing the likelihood of the 

Company, its management, and employees becoming involved in corrupt practices. 
 

4.5. Principle of effectiveness of anti-corruption procedures. 

The Company applies anti-corruption measures that are cost-effective, easy to implement, and 

capable of producing tangible results. 



 
 

 

Prevention of corruption within the Company is carried out through the following measures: 

5.1. Implementation of a unified anti-corruption policy aimed at fostering intolerance towards 

corrupt behaviour, including: 

– adoption and enforcement of this Regulation; 

– familiarisation of Company employees with this Regulation and assigning them the obligation to 

unconditionally comply with its provisions; 

5.2. Training and informing Company employees; 

5.3. Maintaining accurate and comprehensive records of business operations; 

5.4. Establishing relevant requirements for Company officials and candidates for managerial 

positions within the Compan; 

5.5. Verification of compliance with the anti-corruption legislation of the Russian Federation 

within the Company. 
 

 

6. Main Areas of Anti-Corruption Activity 
 

 

The main areas of the Company’s anti-corruption activities are as follows: 

6.1. Implementation of a unified Company policy in the field of combating corruption. 

6.2. Cooperation of the Company on anti-corruption matters with government authorities, organisations, as 

well as with citizens and civil society institutions. 

6.3. Ensuring integrity, transparency, and fair competition. 

6.4. Adoption of measures aimed at encouraging employees of the Company to take a more active role in 

combating corruption and at fostering a negative attitude towards corrupt behaviour within the Company. 

6.5. Improvement of procedures for the use of the Company’s property and resources. 
 

7. Officials of the Company Responsible for the Implementation of 

the Anti-Corruption Policy 

4.6. Principle of accountability and inevitability of punishment. 

Inevitability of disciplinary action for employees of the Company, regardless of their position, 

length of service, or other circumstances, in cases where they commit corruption offences in connection 

with the performance of their duties, as well as personal responsibility of the management for the 

implementation of this Regulation. 

 

4.7. Principle of business transparency. 

Informing counterparties, partners, and the public about the anti-corruption standards of business 

conduct adopted within the Company. 

 

4.8. Principle of continuous control and regular monitoring. 

Regular monitoring of the effectiveness of implemented anti-corruption standards and procedures, 

as well as control over their observance. 

5. Measures for the Prevention of Corruption 



 

7.1. The General Director of the Company is responsible for organising all activities aimed at 

implementing the principles and requirements of this Regulation, including the appointment of persons 

responsible for developing anti-corruption procedures, their implementation, and subsequent monitoring. 

7.2. The officer responsible for the implementation of the anti-corruption policy shall: 

7.2.1. organise the assessment of corruption risks; 

7.2.2. organise training activities on the prevention and combating of corruption, as well as provide 

individual consultations for employees; 

7.2.3. conduct evaluations of the results of anti-corruption efforts and prepare corresponding reports for the 

Company’s management. 

7.3. To review reports of attempts to induce employees to commit corruption offences in the interests of or 

on behalf of another organisation, as well as reports of corruption offences committed by employees, 

counterparties, or other persons; and to prevent and resolve conflicts of interest within the Company, an 

Anti-Corruption Commission is established. The Commission includes the Company’s General Director, 

department heads, and directors responsible for various operational areas. 
 

 

8. Procedure for the Prevention and Settlement of Conflicts of Interest 
 

 

8.1. A conflict of interest is a situation in which the personal interest (direct or indirect) of an 

employee (representative) of the Company affects or may affect the proper performance of their official 

(employment) duties, and in which a contradiction arises or may arise between the personal interest of the 

employee (representative) and the rights and legitimate interests of the Company. Such a situation may 

result in harm to the rights and legitimate interests, property, and/or business reputation of the Company 

represented by the employee (representative). 

8.2. The officer responsible for receiving information on actual or potential conflicts of interest is the 

person in charge of implementing the Company’s anti-corruption policy. The review of such information 

and the adoption of measures to prevent and resolve conflicts of interest within the Company are carried 

out by the Company’s Anti-Corruption Commission. 

8.3. The following types of conflict of interest disclosure are established: 

8.3.1. Disclosure of information on a conflict of interest during the hiring process; 

8.3.2. Disclosure of information on a conflict of interest upon appointment to a new position; 

8.3.3. One-time disclosure of information as situations involving a conflict of interest arise. 

8.4. Disclosure of information on a conflict of interest shall be made in writing. Initial oral disclosure 

may be permitted, provided it is subsequently documented in writing. The Company undertakes to treat the 

submitted information confidentially and to ensure the proper resolution of the conflict of interest. The 

information received must be carefully reviewed to assess the severity of potential risks for the Company 

and to determine the most appropriate method for resolving the conflict of interest. As a result of this 

review, the Company may conclude that the situation reported by the employee does not constitute a conflict 

of interest and, therefore, does not require any specific resolution measures. The Company may also 

conclude 



 that a conflict of interest does exist and may apply various methods for its resolution, including: 

8.4.1. Restricting the employee’s access to specific information that may affect their personal 

interests; 

8.4.2. Voluntary withdrawal of the employee or their removal (permanent or temporary) from 

participation in discussions and decision-making processes on matters that are or may be influenced by a 

conflict of interest; 

8.4.3. Review and modification of the employee’s functional responsibilities; 

8.4.4. Transfer of the employee to a position involving duties not related to the conflict of interest; 

8.4.5. The employee’s renunciation of the personal interest that gives rise to the conflict with the 

Company’s interests; 

8.4.6. The employee’s resignation from the Company on their own initiative. 

The above list of methods for resolving conflicts of interest is not exhaustive. In each specific case, 

by mutual agreement between the Company and the employee who has disclosed information about a 

conflict of interest, other forms of resolution may be identified. 

8.5. When resolving an existing conflict of interest, the least restrictive measure appropriate to the 

circumstances should be chosen. Stricter measures should be applied only when objectively necessary or 

when milder measures have proven insufficient. When deciding on a specific method of resolving a conflict 

of interest, it is important to take into account the significance of the employee’s personal interest and the 

likelihood that this personal interest could be pursued to the detriment of the Company’s interests. 

8.6. This Regulation establishes the following duties of employees in relation to the disclosure and resolution 

of conflicts of interest: 

8.6.1. When making business decisions and performing their job duties, employees shall act in the interests 

of the Company – without regard to their own personal interests or the interests of relatives and friends. 

8.6.2. Avoid, whenever possible, situations and circumstances that may lead to a conflict of interest. 

8.6.3. Disclose any actual or potential conflict of interest. 

8.6.4. Cooperate in the resolution of any identified conflict of interest. 

 

9. Scope of Application of the Policy and the Range of Persons Subject to It 
 

 

9.1. The primary group of persons subject to this Regulation consists of employees of the Company 

who are in employment relations with it, regardless of their position or functions performed. This 

Regulation may also extend to other natural and/or legal persons with whom the Company enters into other 

contractual relations. In such cases, the relevant conditions and obligations may also be specified in the 

contracts concluded by the Company with its counterparties. 

9.2. The Company establishes the following duties of employees regarding the prevention and 

combating of corruption: 



9.2.1. Refrain from committing and/or participating in the commission of corruption offences in the interests 

of or on behalf of the Company; 

9.2.2. Refrain from any behaviour that may be interpreted by others as a willingness to commit or 

participate in the commission of corruption offences in the interests of or on behalf of the Company; 

9.2.3 Immediately inform the direct supervisor, the officer responsible for the implementation of the 

anti-corruption policy, or the Company’s management of any attempts to induce the employee to commit 

corruption offences; 

9.2.4. Immediately inform the direct supervisor, the officer responsible for the implementation of 

the anti-corruption policy, or the Company’s management of any information known to the employee 

regarding corruption offences committed by other employees, counterparties of the Company, or other 

persons; 

9.2.5. Report to the direct supervisor or the officer responsible for the implementation of the anti-

corruption policy any potential or actual conflict of interest arising for the employee. 
 

 

10. Cooperation of the Company with Law Enforcement Authorities 
 

 

Cooperation with law enforcement authorities is an important indicator of the Company’s genuine 

commitment to its declared anti-corruption standards of conduct. Such cooperation is carried out in various 

forms. 

Firstly, the Company undertakes a public commitment to report to the relevant law enforcement 

authorities any cases of corruption offences that become known to the Company (or to its employees). 

When contacting law enforcement authorities, the applicable investigative jurisdiction must be taken into 

account. 

The obligation to report to the appropriate law enforcement authorities any cases of corruption 

offences known to the Company rests with the Company’s management. 

The Company undertakes not to impose any sanctions on its employees who have reported to law 

enforcement authorities information obtained in the course of their professional duties regarding the 

preparation or commission of a corruption offence. 

Cooperation with law enforcement authorities may also take the following forms: 

– providing assistance to authorised representatives of supervisory and law enforcement authorities during 

inspections of the Company’s activities related to the prevention and combating of corruption; 

– assisting authorised representatives of law enforcement authorities in the implementation of measures 

aimed at suppressing or investigating corruption offences, including operational and investigative activities. 

The Company’s management and employees are obliged to support the identification and 

investigation of corruption offences by law enforcement authorities and to take all necessary measures to 

preserve and transfer to law enforcement bodies any documents and information containing data on 

corruption offences. When preparing statements and responses to requests from law enforcement 

authorities, the Company engages specialists with relevant legal expertise. 



 The management and employees of the Company must not interfere with the performance of 

official duties by officers of judicial or law enforcement authorities. 
 

 

11. Code of Ethics and Professional Conduct of the Company’s Employees 
 

 

11.1. General Provisions 

11.1.1. The Code of Ethics and Professional Conduct of the Company’s Employees (hereinafter – the Code) 

is based on fundamental universal human and professional moral values, as well as on the principles of civic 

and professional duty. 

11.1.2. The Code is founded on the following: 

– the Constitution of the Russian Federation; 

– other regulatory legal acts of the Russian Federation, as well as universally recognised moral principles 

and norms of Russian society and the state. 

Compliance with the main provisions of the Code entitles Company employees to respect, trust, and support 

in their professional and daily activities from colleagues, citizens, and society as a whole. 

11.1.3. A citizen of the Russian Federation entering employment with the Company shall familiarise 

themselves with the provisions of this Code. 

11.1.4. This Code serves the following purposes: 

– to establish the moral and ethical foundations of professional activity and conduct for Company 

employees; 

– to foster unity of beliefs and views in the field of professional ethics and workplace etiquette, aligned with 

ethical standards of professional behaviour; 

– to cultivate high moral character in Company employees consistent with universal and professional ethical 

principles; 

– to regulate professional and ethical issues arising in the course of employment relationships; 

– to ensure observance of ethical norms of conduct by Company employees in their daily lives; 

– to develop in employees an awareness of the importance of adhering to professional and ethical standards 

of behaviour. 

11.1.5. The Code is intended to enhance the efficiency with which Company employees perform their 

official duties. 

11.2. Fundamental Principles and Rules of Professional Conduct of Company Employees 

The principles of professional conduct of Company employees are to be observed by citizens of the Russian 

Federation in connection with their employment within the Company. 

Company employees, recognising their responsibility to the state, society, and citizens, are expected to: 

– perform their duties diligently and at a high professional level in order to ensure the effective operation of 

the Company; 

– proceed from the understanding that the recognition, observance, and protection of human and civil rights 

and freedoms define the primary purpose and content of their activities; 

– carry out their professional duties within the scope of their authority; 



- refrain from showing preference to any professional or social groups or organisations and remain 

independent from the influence of individual citizens, professional or social groups, and organisations; 

– avoid actions connected with any personal, property (financial), or other interests that may interfere with 

the conscientious performance of their official duties; 

– maintain impartiality and ensure that their activities are not influenced by decisions of political parties or 

public associations; 

– observe the norms of professional ethics and the rules of business conduct; 

– demonstrate courtesy and attentiveness in dealings with citizens and officials; 

– refrain from behaviour that could create doubts about the integrity with which they perform their duties, 

and avoid situations of conflict that could damage their reputation or the reputation of the Company; 

– refrain from using their official position to influence the activities of public authorities, local government 

bodies, organisations, officials, or public (municipal) employees and citizens when resolving personal 

matters; 

- treat the activities of media representatives with respect in their efforts to inform the public about 

the Company’s work, and assist them in obtaining accurate information in accordance with the established 

procedure. 

A Company employee vested with organisational and managerial authority over other employees 

(hereinafter referred to as the manager) is encouraged to serve as an example of professionalism and 

impeccable reputation, to foster a moral and psychological climate conducive to effective work within the 

Company, to take measures to ensure that subordinates refrain from corruption-prone behaviour, and 

through personal conduct, to set an example of honesty, impartiality, and fairness. 

The manager is expected to: 

- take measures to prevent corruption; 

- prevent any instances of coercing a Company employee to participate in the activities of political 

parties or public associations. 

11.3 Recommended Ethical Rules of Professional Conduct for Company Employees. 

11.3.1 In their professional conduct, a Company employee should be guided by the constitutional 

principles that recognise the individual, their rights and freedoms as the highest value, and that 

every citizen has the right to privacy, protection of personal and family secrets, and the 

safeguarding of their honour, dignity, and good name. 

11.3.2 In their professional conduct, a Company employee is advised to refrain from: 

– any form of statements or actions of a discriminatory nature based on gender, age, race, nationality, 
language, citizenship, social, financial, or family status, political or religious beliefs; 

– rudeness, displays of a dismissive tone, arrogance, biased remarks, or making unlawful or 
unfounded accusations; 

– threats, offensive expressions or remarks, and actions that hinder normal communication or provoke 

unlawful behaviour. 



11.3.3 Company employees are expected, through their professional conduct, to contribute 

to the establishment of businesslike relations and constructive cooperation within the team. 

Employees of the Company are encouraged to be polite, friendly, courteous, attentive, and tolerant 

in their interactions with citizens and colleagues. 

11.3.4 The appearance of a Company employee while performing official duties should 

contribute to a respectful perception of the employee and reflect the professionalism and reputation 

of the Company. 
 

 

12. Liability of Employees for Non-Compliance with the Requirements of the Anti-

Corruption Policy 

12.1. All employees of the Company, regardless of their position, bear personal responsibility for 

complying with the principles and requirements of this Regulation, as well as for the actions (or inaction) 

of their subordinates that violate these principles and requirements. 

12.2. In accordance with Article 13 of Federal Law No. 273-FZ, citizens of the Russian Federation, 

foreign citizens, and stateless persons who commit corruption offences shall bear criminal, administrative, 

civil, and disciplinary liability in accordance with the legislation of the Russian Federation. 
 

 

13. Procedure for Review and Amendment 
 

 

13.1. If, based on the results of monitoring, doubts arise regarding the effectiveness of the 

implemented anti-corruption measures, amendments and additions shall be made to this Regulation. 

13.2. The review of the adopted anti-corruption policy may be carried out in the event of amendments 

to the Labour Code of the Russian Federation or to the legislation of the Russian Federation on combating 

corruption. 


